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Mission Statement 

Haverigg Primary School Positive Behaviour Policy 

At Haverigg Primary School, we aim to create: 

 A welcoming, safe and caring environment, where all relationships are based on kindness, 

 Children have respect for themselves, other people and the school environment. 

 All members of the school model a positive attitude and mutual respect, in order to 

promote children’s positive self esteem and self discipline, whilst modelling and 

maintaining high expectations of good behaviour. 

 Parents and carers actively support, model and encourage the positive behaviour of their 

child throughout their time at Haverigg Primary School. 

We believe by working together we can achieve behaviour, which impacts positively on every 

child’s learning experience, happiness and well-being. 

Expectations and shared responsibility 

 We operate a positive behaviour management system, and work hard to ensure the children 

understand what kind of behaviour is acceptable in school and what the consequences of 

different types of behaviour might be. 

 

 We aim to teach the children at Haverigg Primary School how to behave well and to be 

considerate and self-disciplined individuals. 

 

 We believe in setting good examples and in having high expectations.  Our high expectations 

of behaviour apply whether children are in school, on an educational visit or visiting polaces, 

with or on behalf of the school. 

 

 Children learn by example.  We aim to provide children with a positive image of good 

relations between adults who work in and for the school, and between adults and children.  

All adults who work at Haverigg Primary School have a responsibility for behaviour.  They 

need, wherever possible, to support our “no shouting and no intimidation” culture and 

ensure that they treat children with respect and kindness. 

 

 Children are expected to respond to whoever is responsible for them.  This includes teaching 

and support staff, volunteers and parent helpers. 

 

 Any member of staff who comes across inappropriate behaviour being displayed by children 

should address the inappropriate behaviour, using the guidance contained in this policy or 

refer the matter to the child’s class teacher.  For incidents which have been addressed by a 

member of staff who are not the child’s class teacher, a note explaining the incident and 

actions taken should be given to the class teacher for their records wherever possible. 

 

 All supply teachers are expected to fully adhere to the guidance of this policy. 

 

 Children are more likely to behave well in school when they know that their parents are 

involved with and supportive of what the school is trying to do.  We want the school and 

parents to work together to ensure consistent expectations. 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Golden rules 
We expect all children at Haverigg Primary School 

to follow the behaviours which are captured in 

our school’s Golden Rules:- 

 Always aim high, try your best and make 

good choices. 

 Always show respect to each other by being 

kind, polite, caring and listen to each other. 

 Always follow instructions given by any 

member of staff. 

 Always look after our school’s property and 

other people’s. 

 Always play nicely and share. 



 

 

Strategies for promoting positive behaviour 

Public praise and private criticism 
 Public acknowledgement of good behaviour can be very powerful in a positive way.  

Usually, criticism should be as private as possible; lowering a child’s self-esteem is 

likely to increase misbehaviour, if not now, later. 

 Avoid standing on one side of the classroom and telling someone off on the other 

side.  The audience provided by the rest of the class can prove rewarding for the 

child, as well as making the rest of the class feel “told off” too. 

 Some children find direct praise hard to handle, so praise should be as descriptive as 

possible and you should be sensitive to the impact.  Perhaps allow the child to hear 

you telling someone else how well he or she has done 

 Praise can also be non-verbal:  a smile, a thumbs-up or a sticker.  Expand your 

vocabulary for praise. 

 

Three positives before a negative 

 This can apply to individuals as well as to classes.  Before making a suggestion about 

a child’s work or behaviour, aim to have made three positive contacts with them 

beforehand.  They will usually be more receptive to what you have to say. 

 Within the class, aim to appreciate three children before criticising one.  The lesson 

children will learn is that they are more likely to get attention when they behave or 

work well, than when they behave badly. 

 

Acknowledge feelings 

 Children often misbehave because they feel upset.  One reason for this can be to 

attract adult attention to their bad feelings in the hope that they will get some help 

with them.  Acknowledging the child’s feelings can pre-empt them resorting to other 

ways to get your attention. 
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Give them a choice 

 Give children a choice as often as possible.  This can be as simple as deciding which 

piece of work they want to do first.  Being given choices increases a child’s sense of 

independence, which in turns contributes to the development of their self-esteem. 

Being consistent 

 Children have a need for the world to be as reliable as possible.  When staff act 

consistently and reliably, they make the child feel safer and therefore less anxious.  

This in turn will make it less likely that events will trigger off bad behaviour. 

Model desired behaviour 

 It is important for adults within the school to model the kinds of behaviour that they 

expect from children in terms of respect, concern, fairness, how to apologise, how to 

resolve difficulties fairly and amicably.  Dealing with difficult behaviour can trigger 

feelings of anger, irritation, disappointment or event despair.  It is better to avoid 

communicating these feelings.  Responses should be low key and matter of fact. 

Scan the classroom 

 Teachers who seem to know what is going on even before it has started and seem to 

have eyes in the back of their head impress children.  Put yourself in a position 

where you can see what is going on and scan for children who are off-task.  Re-direct 

children before behaviour has become disruptive. 

 Listen for changes in patterns of conversation, which might indicate off-task 

behaviour.  Make your presence felt by a look or by repositioning yourself. 

Listen to children 

 Listen to children and make them feel significant.  It is important to make children 

feel aware that you recognise their feelings ... “You seem cross, did something 

happen?” 

 Follow up concerns raised and complaints made, even if you need to say that you 

will deal with it later.  Children need to feel able to share things with us and for 

issues not to be driven ‘underground’.  In each classroom children can also write to 

their teacher in the class worry book this will be loo9ked at by each child’s class 

teacher and a written or verbal response will be given. 

Maintain frequent contact 

 Aim to make frequent task-centred contact with all children.  This will communicate 

that attention is predominately given for behaving well and meeting the needs of the 

situation appropriately.  For children who have difficulty maintaining concentration 



on their work, ensure you make very frequent contact with them.  Notice what they 

have already achieved, ask what they have to do next and remind them that you will 

be back to check on them.  This concentrates on communication about the task and 

gives the child teacher contact. 

Pre-empt disruptive behaviour 

 If a child is off task, the important tactic is to return their attention to the task before 

they become disruptive. 

Be aware of yourself 

When dealing with disruptive incidents, consider the following 

 Your position in class 

 Your proximity to disruptive children 

 Your facial expression 

 Your tone of voice 

 Your posture 

 Your choice of words 

 The use of eye contact 

Do they all communicate your confidence and authority? Do they tend to reduce the 

temperature or raise it? 

Catch them being good 

 This can be hard with some children, but it is usually more important for them than 

for many others.  Noticing and acknowledging anything that is in the direction the 

adults wants the child to take, will encourage and reinforce that movement. 

Positive rewards 

At Haverigg Primary School, our emphasis is on positive behaviour.  We praise and reward 

positive behaviour by:- 

 Praise – verbal, written, sticker, friendly word or gesture, referral to another adult. 

 Special responsibility, privilege or trust – work with/sit by a friend of their own 

choice, work in an area away from the direct supervision of the teacher, a special or 

responsibility (eg give our registers, take messages). 

 Informing parents – communicating good news whenever possible, sending home 

messages on dojo and in the newsletter, entry in home/school diary or sometimes a 

phone call. 

 Weekly Lighthouse awards in Assembly – commending children for hard work, good 

manners, sporting achievements, etc. 

 Spotted book – for being spotted helping, being kind, thoughtful, polite. 

 Special activity/golden time for positive reasons 
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Securing consistent consequences 

An essential part of our behaviour management lies in the fact that each child knows that 

consequences will be imposed for unacceptable behaviour.  The princip0les upon which 

consequences are based are that they should be:- 

 The minimum necessary 

 Immediate and short lived 

 Consistent 

 Focused upon the act not the child 

 Expected and understood by the child 

 Delivered in a calm way 

 Accompanied by a model of acceptable behaviour 

 Not humiliating to the child or the adult 

 Avoided where possible 

 Sufficiently disagreeable to discourage a repetition 

 Involving parents where deemed appropriate – any behaviour where the child is sent 

in – a letter should be sent home which needs signing and slip returning. 

 Home/school books for every class 

We have divided inappropriate behaviour into three categories.  Examples are as follows 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Low Level – This is day-to-day classroom behaviour that would be handled by the class 

teacher and HLTAs. 

 Examples would be:  calling out, tapping, fidgeting, swinging on chairs, persistent 

talking, carrying on working when the teacher is talking, leaving seat during 

working tie, negative use of body language, stopping other working. 

 

Medium level – This behaviour that could lead to involvement of a senior teacher. 

 Examples would be:  continually behaving in any of the above ways and/or drawing others 

into negative behaviour, arguing, not sharing, answering back, hitting/verbal aggression, 

deliberately damaging the school environment, breaking property on purpose, stealing. 

High level – This is serous behaviour that would lead to the involvement of the Headteacher and 

that could put a child at risk of exclusion 

 Examples would be:  continually behaving in any of the above ways and/or violent 

behaviour, aggressive behaviour of any sort, inciting others to behave badly, damaging 

furniture or property, walking away or out of the classroom/school, refusing the member 

of staff, racist remarks, bullying. 

 



Procedures 
Start of day 

1. From 8:40 to 8:50 – Staff member on duty on the main yard to supervise years 3, 4, 

5, 6 

2. Bell rung at 8:50 

3. Years R, 1, 2 go directly into class.  In bad weather all children go directly to class 

through their usual entrance – staff to supervise. 

Playtimes 

1. Children are reminded to go to the toilet before going out to play (time provided for 

this built into changing shoes and getting coats on) 

2. Children proceed directly to main yard or play dale check supervision timetable 

3. Member of staff will be on duty supported by SEN observer 

4. At end of play – 1 whistle = stop;  2 whistles = children walk in – reminders needed to 

walk 

5. Children to go to usual entrance calmly and sensibly 

Lunchtime 

1. Children prepare for lunch – toilet, change shoes, coats on follow classroom 

procedure 

2. All children go to main yard 

3. Children line up for lunch when asked to by member of staff on duty 

4. 12:30, 1 whistle blown for years R and 1 to line up for play dale 

5. 1 member of staff on play dale duty 

6. 1 member of staff on main yard duty supported by SEN observer 

7. At end of playtime follow steps 3 and 4 above 

Playtime behaviour 

Follow the golden rules – spotted book 

Behaviour will be judged at 3 levels 

 

 

 

 

 

 

 

 

 

Low level – Not sharing, taking turns or low level name calling. 

Consequences – Warning, reminder to the children how they should behave and your 

expectation. 

Medium Level – Not following instructions, spitting, throwing equipment, entering the school 

building without permission. 

Consequences – most people stand children again wall and shoot them! – talk to child about 

what their behaviour before they leave the bench. 

High Level – swearing, fighting, deliberately breaking equipment and inappropriate use of toilet. 

Consequences – letter home. 

The Headteacher may also consider asking parents to accompany their child. 



Needs checking 

Monitoring and evaluation 

All staff will be responsible for monitoring behaviour at Haverigg Primary School 

Identifying and recording difficulties 

 Teachers keep records of all incidents involving inappropriate behaviour in their class 

behaviour book safeguarding record.   

 Staff may annotate child’s work to highlight circumstances. 

 Lunchtime consequence are recorded in behaviour book. 

Recording of strategies for improvement 

 The class teacher and SENCo record targets for the chid on his/her Individual 

Education Plan, if the child is on the SEN Register. 

 Children are awarded green stickers for sustained efforts to improve behaviour – 

simple but concrete. 

We need to approach behaviour progress in the same way as we approach academic 

progress – it is more effective when the children can visibly see the progress – think – who 

are the repeat offenders. 

 Children may be given a port card to monitor daily progress, which is shared with 

parents. 

 Reports from Educational Psychologists, et will assist staff in managing child 

behaviour and raising self-esteem. 

Evaluation Criteria 

Child behaviour has improved if: 

 The child achieves his/her IEP targets 

 The child no longer required a weekly report card 

 The child is not registered in the lunchtime behaviour book or class behaviour chart. 

 

 

 

 


